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PRESIDENT'S
MESSAGE

Only a few days away

from the 48 Annual State
Convention! Come one come all!
This has been an exciting year
with lots of endeavors and events. The Chapters
have come through with recruiting and retention
and it is not over. This convention is bringing 25
Colorado chapters together in one event. Each
chapter is important to the members within the
community in many ways. A chapter serves many
purposes that can be done more efficiently locally
than through National. If properly run, it brings
members together to stimulate interest and
involvement on legislative issues, not only National
issues but on State issues that are not done through
National. Chapters are the grassroots to recruiting
new members through chapter committees,
providing the opportunity to learn and serve as an
"officer elect". Chapters initiate contact with
agencies within their area to develop a rapport with
them to participate in health fairs, which offer an
opportunity to recruit. Chapters basically have a
greater ability to initiate action at the local letieht
cannot be done on a national level. Well, I've only
touched a little on that subject.

“The most important people in NARFE are the
ones who are making a meaningful contribution to
our organization”

TOP RECRUTERS FOR COLORADO

January - Lynn Jamison and Thomas
Heffernan, both with 2 recruited.
February was Kenneth Bowen with 2
recruited.

March is Dorothy Currier with 3 recruited.

2010 FEDERATION STATE CONVENTION

The theme of the convention is “

" The convention is td

be held in Longmont at the Radisson Inn, on Ma
14-16, 2010. On-going committee meetings hav

been held since October®@orking on the various

convention event®an Adcock National
Legislative Director will be at our Convention ang
will be conducting one of the training sessions.
Other items on the agenda will be speakers on
Identity Theft, Laughing at Stress, Membership &
Retention, Steve Bauer of NARFE/FEEA, etc.
Hotel room rates are $79.00 plus tax. The
registration of $35.00 is required of all individuals
attending the business portion of the convention.
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“Dancing Divas” will be performing at the 2010
Federation Convention mixer



Gregg Tobo has been
performing magic since
he was five-years old. He
performs for corporate
audiences around the
country where he uses his
magic to remind people
that anything is possible.
His work is based on the
Three Rules of Magic that
have been handed down over seven generations.

Cliff Spratt Duo has entertained
at numerous party functions and social
events for all occasions.

Last minute preparations by the 2010 Convention
committee.

Greeley Chapter 3%

Success of the NARFE programs relies very heavily
on membership. That requires the recruitment of
new members and retaining present members.
Recruitment is sufficient to offset transfer, drogout
and deaths to maintain just over 100 members. It is
hoped that emphasis of the new program launched
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to increase members particifn in dues
withholding will decrease the dropouwte. The last
report | saw we were in%place inthe percetage
increasedill below the 25% targebu a pasitive
figure.

We sorely need new personnel to serve in the
officer positions. We recently lost our Legislative
Char.

He had been unable to attend the meeting for some
time. | was attempting to fill in but poorly. We

now have someone that will work it for a time and
see how it fits. Also he asked her to consider
seeking the Presidésichair next year and she
agreed to give it some thoug&he was invited to
attend this meeting but had another commitment
Her name was suggested by a member, not me.
Good to have otheesjualy concerned. Both the™1
and 29 VP state they will be unabte serve in thia
capacity because of other duties. Most members
have or are serving as Officer's or committedrsha
Need new blood

At the suggestion by Ken Bowginprepared three
letters to each to the two Senaaequesting their
consideration of 3 bills up for consideration. All 17
members at the February chapter meeting signed
each of the letters and they were forwarded. Both
acknowedged.

We voted in favor of the Single Dues Referendum
for naught

We are sending 3 delegates to the State convention
Originally had 5 but 2 had a change in plans

| visited both Estes Valley and Loveland Chapters
but haven't made connections with €ollins.

Lee A. Beebe

Ft Collins Chapter 256

The Fort Collins Chapter 256 is busy getting ready
for the Federation Convention in Longmont May
14-16. We have 11 delegates going. We look
forward to a fine hospitality of the hosting District.
First Vice President, Ron Briggs has provided three
excellent programs for meetings in February, March
and April on the natural areas in and around Fort
Collins. These included Soap Stone and Bob Cat
Ridge. He has planned for the annual potluck picnic
in July for us to have a program on using search and
rescue dogs such as for the blind.

Second Vice President Rich Larson is busy getting
members enrolled in the dues withholding program.



President Mildred Weidermann plans to renew her
membership in the program.

We are getting good attendance at the regular
monthly luncheon meetings being held at Café
Columbine and Bakery at 802 West Drake, Fort
Collins.

Bonnie King is our new Newsletter Editor, Gordon
Kruse and Marilyn Kotich are helping orient her to
this new position.

Mildred C. Weidermann, President

Boulder Chapter 293
AND IT WON'T COST YOU ONE CENT

Do you wish you had more money in your
treasury to aid your members in attending
Federation activities or other chapter needs?

In Boulder we signed up for membership in
Office Max’s MaxPerks Program. When your
members make a purchase (from pencils to
furniture, services in retail stores, online or in
catalogs), they can give your account number and
you receive credit. When you reach $500, you are
given a $25 MaxPerks award. [Exceptions:
computers, gift cards, or purchases with a Retall
Connect card.]

In addition, you can turn in 20 empty ink
cartridges each month and receive $3 for each
one—a total of $60 per month.

We started the program in April of 2009 and
in April of 2010 our newsletter was paid in full by
MaxPerks credits. That left $184.99 in our treasury
to help with expenses for other items

In addition, we have three advertisers per
issue, and the amount they pay covers the expense
of one-half of the postage cost.

FEDERATION MEMBERSHIP

UPDATE
Eva Heller, I VP — Membership

In the ' quarter,
January — March 2010, 21
members have recruited 32
new members. Total new
members for the®1Quarter are
108 new members of which 32
are Active Federal Employees.
| thank all recruiters for your
recruitment efforts and encourage you to continue
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the good work. All it takes is a little effort to
approach that federal employee or retiree you
already know. Tell them about NARFE and invite
them to join. Better yet, is inviting them to go to the
meeting with you. And remember, recruiting is
only half the battle. Retaining your members is just
as important.

A review of the Non-Renewals and Reinstatements
Report show during the*uarter there were 48
Reinstatements and 155 Non-Renewals. It should
be noted that some members counted as Non-
renewing one month might be counted in the
Renewals the following month(s). For every
renewal, two members not renewing indicates
Membership Chairs need to follow up on every non-
renewal, preferably with a phone call, but at least
with a letter. Yes, some non-renewals are thetresul
of deaths, but all others should be followed up on, a
second or third time, if necessary.

Recruiting and Public Relations

When your Membership Committee talks about
recruiting, do they know who their ‘Warm Market’

is and who are their ‘Cold Market’ prospects?

Be sure to attend the Membership Improvement
Breakout Sessions at the State Convention and learn
the differences and where to find them.

It was fun! 14 members from 5 chapters did staff
the Rocky Mountain PBS phone banks for their
March Pledge drive. We are looking forward for

our next appearance in late May or early June. If
you are interested in being in the pool, let me know
atevaheller@juno.coml have received our third
order of white polo shirts with the NARFE logo
embroidered on. If you are interested in a shirt also,
please let me know. These shirts wash well and are
great to wear when recruiting and so many other
times to market NARFE.

LEGISLATIVE REPORT

LEGISLATIVE REPORT - April 2010
Ken Bowen, 2° VP - Legislation

Meet your candidates month:
As was announced in the March
issue oNARFEMagazine, this
August will be NARFE’s second
biennial “Meet Your Candidates
Month.” It is our hope to
encourage chapter participation




in Candidates Month. Congress will be in summer
recess from August 9 until September 10, and that is
the prime time for candidates — incumbents,
challengers and those vying for open seats — to be
campaigning for the fall elections in their home
districts and states, creating an excellent
opportunity for NARFE members to meet with
candidates and acquaint them with the association
and our legislative concerns.

It's not too early to make your plans and start
inviting candidates to August events. There is not a
one-size-fits-all plan for meeting the candidates, as
what may work in one area may not work in
another. This is a situation where the best laid plans
for success will come from the local level.

However, one rule of thumb should apply to all
planning and meetings and that is flexibilitiFor
example, if a candidate is unavailable for the date a
chapter usually meets, officers planning the
gathering should be sufficiently flexible to find a
date that accommodates the candidate’s schedule.
The venue and event are not as important as
meeting the candidates. Even a few minutes of
“face time” discussing NARFE legislative concerns
can often give you a good idea of a candidate’s
general sentiments and intentions.

If Chapter programs aren’t possible, here are some
other ideas:
Invite the candidates to a local eatery for coffee
or a breakfast meeting with a group of members
— morning meetings are often easier to
schedule than mid-day or evening;
Organize a coffee or other informal meeting at
someone’s home which is welcomed in some
areas and can provide a relaxed atmosphere for
discussion of the issues;
Schedule a meeting at the candidate’s local
office with a group of willing and informed
members; or, if all else fails,
Go to events where a candidate is scheduled to
attend, including town hall meetings and
parades or other open events. A regularly
updated list of town hall meetings is posted on
the Legislative Department’s section of the
NARFE web site.

Colorado has its primary elections in August to
choose party candidates for November. Don't let
this dissuade you from setting up meet and greets,
and don't ignore the importance of these candidates,
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if you do get a chance to meet with them. In some
cases, the primary can be the more important
election.

Some chapters may not meet in August. You can
still plan to meet your candidates in other ways, or
even at other times. If you cannot meet in August,
schedule a forum in September or October. August
is best, as most incumbent candidates will be in
their home districts and states for most of the
month, but the main objective is to meet the
candidates before the November 2 elections. In
addition, the congressional recesses before August
(Memorial Day, May 29-June 7; and Independence
Day, July 3-12) would provide other good
opportunities to meet with incumbent candidates.
There are other forums with other groups where
candidates welcome questions and comments from
the audience. You can be present and represent
NARFE at these too.

To assist you in these discussions, below is a copy
of the 2010 Congressional Candidate Questionnaire,
focused on the three major issues that we believe
could be debated during the new, 1Ingress
(2011-2012). Responses to these questions are
designed to give you insight into the political and
policy philosophy of the candidate, and whether
he/she is likely to be supportive of NARFE'’s

position on these issues. You should feel free to add
discussion of other issues, but again, remember not
to cover too many topics at one time. Between now
and August, we may send you an updated candidate
guestionnaire since the legislative and political
situation is always in motion.

NARFE 2010 Congressional Candidate
Questionnaire

The National Active and Retired Federal Employees
Association represents the current and future
retirement interests of nearly five million federal
employees and annuitants. NARFE has 54
federations and some 1500 chapters. Th&'112
Congress we elect to serve in 2011-2012, will have
a myriad of fiscal and demographic issues to debate
and decide. Among those of considerable interest
to NARFE members are the following:

1) Budget Commission: In February 2010, an 18-
member bipartisan commission was created by
President Obama by Executive Order charged with
recommending proposals to reduce the federal
deficit and control growth of the national debt.



Despite the fact that federal civil service retirement
is fully funded and actuarially sound, NARFE is

concerned that our earned retirement benefits could

get swept up in the commission’s effort to achieve
political as well as deficit goals. Times are tough

and patriotic federal workers and annuitants want to

do their part, but not if it means they are singled out
for budget cuts while others are not asked to make
similar sacrifices. In fact, federal retiree’s coét
living adjustments (COLAs) were reduced by $50
billion during the 1980s and early 1990s while not a
dime was cut from Social Security COLASs.

In the context of congressional action on the
commission’s recommendations, what is your
position on equity between Social Security, federal
civilian and military retirement?

2) Health Care Successful since its creation in
1959, the Federal Employees Health Benefits
Program (FEHBP) covers some 8 million workers,
retirees and their families. As a result,

policymakers have often proposed using the FEHBP

as the model for expanding coverage of the

uninsured and under-insured. During the health care

reform debate of 2009 and 2010, some have taken
this idea a step further by suggesting that FEHBP
should be opened to the public. Others have
proposed federal workers be required to buy their
insurance through health insurance exchanges
instead of FEHBP.

Would you favor having persons outside the federal
community made eligible to enroll in the FEHBP?

If so, should the new blocs of enrollees be placed in

a separate risk pool? Should federal workers and
annuitants be forced into health insurance
exchanges?

3) Medicare Part B Premium Protection: This
year,over 1 millionfederal, state and local
government retirees who are not eligible for Social
Security benefits are shouldered a 14-percent
increase in their Medicare Part B premiums while
most Social Security beneficiaries were protected
from the rate hike. That is because federal law
protects Social Security beneficiaries from a Part B
premium increase in any year there is no Social
Security COLA.

Do you believe retired public service workers who
are not eligible to receive Social Security should be
protected from paying an increase in Medicare Part
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B premiums if there is no COLA in retirement
programs?

Ken Bowen, ¥ Vice President

FEDERATION LEGISLATIVE
IMPORTANT TELEPHONE NUMBERS AND
ON-LINE CONTACTS
LEGISLATIVE HOTLINE Toll-free (24 hours)

1-877-217-8234
DIRECT LINE TO CONGRESS
1-866-220-0044
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SERVICE OFFICER INFORMATION

Service Officer Awards 2010

| am pleased to present to you the winners
selected for this year's Service Officer of the Year
Awards, attached. Congratulations to the winners
and a special 'Great Job' to Barbara Munroe, this
year's National Service Officer Award Winner. All
NARFE service officers are to be commended for
their commitment and dedication to helping others.
| also want to thank all of you for your support of
your service officers and for this important awards
program.

David Snell, Director, Retirement Benefits Service
Department

Region VII Winner: Leon Gordon, AZ Federation
Chapter 1400

Arizona Federation: Leon Gordon Chapter 1400
New Mexico Federation: James Kielty Chapter 182
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NARFE-PAC

In order to use NARFE-PAC funds as a strategic
resource, NARFE is more eager to provide the last
dollar to the candidate who wins by one vote than to
provide the first dollar to any candidate still
searching for his/her second vote. Admittedly, most
campaigns fall between these extremes. Still,
NARFE at all levels can use publicly disclosed
campaign finance data to direct funds to deserving
candidates - incumbents, their challengers and open
seat candidates - who have demonstrated financial
support in both absolute and relative terms. That is
to say NARFE should support deserving candidates
who are proven fundraisers, have competition now
or will in the general election AND have an
authentic opportunity to WIN.

2010 will be a year where 1/3 of the Senate
and all of the House seats face election. This will
dictate many requests for support. All NARFE-
PAC coordinators must be diligent in soliciting
donations to NARFE-PAC.

For more information or PAC pins contact
Ken Melcher at emaikcmelcher@comcast.net

(SEE CHART FOR CURRENT CHAPTER
DONATION DATA TO NARFE-PAC)

NARFE-FEEA FUND UPDATE
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Scholarship Disaster
({0 $1397.00* $611.00
WY $0 $10.00
uT $0 $0
NM $0 $50.00
AZ $174.00 $240.00
Region VII $1571.00* $911.00

* Includes $1000.00 from the CO federation for the
Federation scholarship.

Nationally, 664 NARFE membershave
receved $328,297n cash assistae fdlowing natiral
disastersOver 475 d that number were helped
because of theidespread désuction from
Hurricanes KatrinaGustay andlke. The fund row
has abalance d $35,780. Three ohe retireeselped
were fom Cdorado: amewho log his home to a feest
fire, one who had propty damagefollowing a food
and most receht one whdost his hanein the
Windsa tornado. And one AZ member and one New
Mexico membewere helped dter Katrina.



ColoradoNARFE membershave made
contiibutions to this fund totaling $10,486. ($974.00
in the last yea). New Mexco members have donated
$1,500 ($50in thelast year) Arizona members have
donated $980 ($L60 in thelag yeal). Utahmembers
have donated $767 ($0 in the lastrye&V/yoming
members hae donated $25 ($10 in the last year).

Scholarship Program Nationally, 611 sdolarships
totaling $616,000 have been awded in the first 1 2
yeas d the program. $60,000will be awarded this year
to 60 children andrgndaiildren of NARFE menbers -
6 in each region. The fund currBnbas a bkance d
$35,951 and the NARFE national office has pledged
funds from he NARFE cdendar and greetng card
mailing to enable us to awdithe ful $60,000this year

ColoradoNARFE membe's have made
donations to this fud totalng $12,170.88 ($422.00
in the lastyea). Note that those numbers include the
$1,000 from the Cdorado Fed&tion for thef own
scholarship ppgram.New Mexico members have
donated $170 ($0 in the last year)izdnamembes
have doated 4,330 ($207 in the last year). Utah
members hae daated$60 ($0in the last year)
Wyoming members donated $226 ($0 in the past
yea).

In addition, FEEASs again admnistering the
NARFE Cdorado Federation Scholarshipggram hat
awards a1e $1,000 scholarship to a child of an active
federa emgoyeein Colorado.

NOTE!
This newsletter and past issues can be
found on the Federation web site at:
www. narfe-colorado.com

IMPORTANT TELEPHONE NUMBERS AND
ON-LINE CONTACTS
Office of Personnel Management (OPM):
Retirement Matters, including report of death, etc.:
1-888-767-6738

Taxes: Annuitant Express (Replace 1099R, change

1-800-409-6738
1-800-582-3337

tax withholding:

Federal Long Term Care:
www.LTCFEDS.com
Thrift Savings Plan (TSP):

www.tsp.gov
Social Security (all matters):

WWW.SSa.gov

1-877-968-3778;

1-800-772-1213,;

ALZHEIMER”S NOTES!

Earlier this week we received some very exciting
news that will dramatically affect the lives of tens
of thousands of Americans living with early-onset
Alzheimer’s diseasélhe Social Security
Administration (SSA) announced this week that
it will streamline the application process and
decrease the wait time for benefits for people
with early-onset Alzheimer’s disease, helping
families get the assistance they need.

Alzheimer’s
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Active Federal Employees

FERS
Article written by Bob Davidson of Palomar
Chapter 455, California

Military Service and FERS

| don't get it... | still find federal workers who
have not gotten the credit for their military service added
to their FERS retirement time. This is both new workers
and ones that are looking at retiring in the near future. |
know | have touched on this subject numerous times but
with so many at the US Postal Service looking at retiring
as soon as possible due to the major changes sweeping
my agency, they come to me and ask about getting the
credit. So let's go over it again and please, get the word
out to your fellow federal employees to get on the ball
and get that credit they deserve.

Military service for FERS purposes is honorable
active service in the following uniformed services: Army,
Navy, Air Force, Marine Corps, and Coast Guard and
after June 30, 1960, in the Commissioned Corps of the
Public Health Service, and after June 30, 1961, service
in the Commissioned Corps of the National Oceanic and
Atmospheric Administration and its predecessor agency.
If you are in the reserves, some of that service is also
creditable if it was active duty in the various reserve
components of the branches listed above. That is,
service in any reserve component is creditable when the
individual is called to an active duty period only. Such
periods include annual active duty training only. Note:
When an employee performs annual active duty training
service during which time he or she is on military leave
with pay from a civilian position, that period is credited
as civilian, not military service.

A period of military service may be credited for
retirement and death benefits purposes, subject to the
following conditions:

» The military service was performed before the
date of separation upon which title to an annuity is
based.

* It was active duty.

* It was not included in the computation of
military retired pay, or if it was included, the retired pay
was awarded based on disability incurred in combat with
an enemy of the USA or caused by an instrumentality of
war and incurred in the line of duty during a period of
war; or granted under provisions of chapter 67, Title 10,
of the
US Code.

* It was honorable service.

* A deposit is made for post-1956 military
service.

For periods of active duty service prior to 1999,
your deposit equals 3 percent of your base pay (not
allowances earned during the post-1956 military
service). For active duty service performed during 1999,
the deposit equals 3.25 percent, during 2000, the
deposit equals 3.40 percent, and after December 31,

2000, the deposit returned to 3 percent of base pay (not
including allowances earned during the post-1956
military service). The earliest that interest begins to
accrue is January 1989 or two years from the date you
were first subject to FERS. Interest is compounded
annually based on the same rate as for civilian deposit.
No interest is charged if you make the deposit, paid in
full, before the first interest accrual date. Interest is
charged at the same rates applying to deposits or
redeposit's to capture civilian service, and as earnings in
the "voluntary contributions "program for CSRS
employment.

We will continue next month with FERS
employees with a CSRS component. You should start
thinking about taking advantage of your service to our
country by adding to your federal service time. The
earlier you do it, the less you will have to pay out for
credit.

Sandy Clements , a retired federal
employee, member of NARFE, and a Reverse
Mortgage Consultant with MetLife Home
Loans. Visit her web site or call 303-369-0408
or toll free 866-369-0408.Also visit www.

Maturemarketinstitute.com
http://www.metlife.com/mmi/?WT.mc_id=vul243

REGION VICE PRESIDENT
Martha Leiker, Region VIl Vice President, 303-
430-4794, e-mailleikerm@earthlink.net
FEDERATION OFFICERS
Frank Impinna, President
303-482-1747, e-maillmpinna@gmail.com (also
Newsletter Editor)

Eva Heller, 1* Vice President/Membership
303-756-4551, e-mailevaheller@juno.com

Ken Bowen, 2¢ Vice President/Legislation
303-988-7701, e-mailkmmpbow@aol.com

Eric Ramirez, Secretary
303-234-0555, emaildsd638@msn.com

Larry Schluntz, Treasurer
303-772-6419, e-mailschluntz@ msn.com




