{ @'ﬁ“} COLORADO FEDERATION
AN OF CHAPTERS

—s : — NEWSLETTER
National Active and Refired Federal Employees Association November 2009

MESSAGE FROM THE PRESIDENT: Frank Impinna

At least 44 members from the Colorado Federation regatattended and participated in
¢ the Region VIl Conference held in Cheyenne, Wyoming.sklichapters of the Wyoming
Federation hosted the Conference. There were over 138aneifnom the five states of Region
VIl (Arizona, Colorado, New Mexico, Utah, and Wyoming) wdiibended the Conference. Those
- “ who could not attend missed Margaret Baptiste, Natioresdié®ent, who was the keynote speaker
and Dan Adcock NARFE Legislative Director, who spemitgiving three sessions the second day and one on the
last day to all. Other presentations covered were'Streicture of NARFE” by Merv Stuckey, Past Arizona
Federation President, another session on Service Odficen by Leon Gordon from Chapter 1400, and Jane and
Vern Pall, from Tucson Chapter 55, gave an enthusipistgentation on Chapter Operations and Procedures.

These Conferences are conducted to train, enlighten, prawnatreness of NARFE and meet with other
members for added input to gain knowledge when returning bdbkitarespective chapters and Federations.
Perhaps you may not know but it was Region VIl Vicesllent Martha Leiker who organized the Conference and
through the assistance and help of Wyoming chapters antbengimp was it put on. Martha came up with the “Right
Stuff” and should be applauded for it.

Within our Federation there are a lot of successesstimild be shared with everyone becaus€tilerado
Federation is alive and well And to describe some, here are a few. One of wiki€hapter 1085’s outstanding
recruitment efforts. So far recruiting 98 new memberdslaading in the NARFE National Recruitment Contest.
Not only being the National Leader in recruiting basedhersize of their chapter, but they have had the geate
chapter membership increase in the Federation. Inifécivere not for Ken Bowen, Larry Harrison, Barh
Burgert, Lynn Jamison, Elizabeth Marino, James Emeasointhe many others within their chapter our total
Federation membership totals would be way down. SincEdtieration Convention of this year, membership has
only decreased by 67 members. Many Chapters are doing ihéhiiggs for retention of members that also helps.
Many chapters are encouraging members with incentiveglhasmhe Federations Membership plan to be on Dues
withholding. In this same period the Dues Withholding fer Flederation has increased by 1.10%. It also has been
found that those chapters that are consistent in havamghty meetings, monthly distribution of a chapter nettsie
phone committees advising members of the upcoming meetingiatetesting speaker will have a greater retention
rate than others. The membership chairs are alswioly up on the others aspects when members have not
renewed.

The Colorado Federation has the best past and preg&ialive chairs and committee members working for
NARFE issues and Colorado State issues. They all give aidheir time beyond what is normally required tth ca
upon representatives, write, invite, and spread the woeshwhmost counts. So when you see Ken Bowen, Hal
Worth, Herb Homan, Eileen Bond, and all the otherslegive chairs and committee members we must give ghem
big Thank You for all the work they do for the members.

As you know, members are the backbone of this orgamizalhey are the strength that brings forth the
endurance that this Organization will carry on. Everynimer is important, and everything done is for the member.
For the small yearly dues, they are given a magazimesofmountable information, a Legislative Staff lobbying fo
their interests, and a headquarters staff availablenpiassistance. We need to listen to members as wambers
need to help NARFE help them by being ready to contactrify@iesentative, go to meetings and tell their chapter
officers their concerns. These concerns are thesedam to the next level and the process continuesestiks are
expressed and worked upon.




This Federation is doing its part for NARFE/FEEA toon@ibutions to this fund have helped NARFE
members who have had some type of natural disaster tocthem. 'The better side is the scholarship program (to
which the Federation also contributed $1,000 for this progrding Federation does not contribute to the National
NARFE/FEEA scholarship. The Federation provides a $1,000assh@ for the dependent of an Active Federal
Employee. The Federation scholarship is administerdeEBA. There were 26 applicants for the 2009-2010 $1,00(
Federation scholarship. In addition to the $1,000 scholavghiper, three of the applicants received a FEEA
scholarship. Eva Heller, FederatiohMice President recently set up a table at the Regiboonference and on her
own took up a collection of $150.00 and handed out free FEE Aialate

The Federation also has a donation goal of $10,000 towaztisiAler's Research and so far the Federation
has passed the half way mark. Alzheimer Chair Billied.mwresponding to this task as she has been doing in the
past. Each chapter through the various ways, createfyadch as a 50/50 and send in their monthly collected
amounts for Billie to document and send on to Alzheisner

All 25 Chapters within the Colorado Federation have madeilmatiidns to the NARFE-PAC FUND.
Colorado leads the Region in tH8 Guarter cycle with $2,323.00.

Let’s not leave out the dedicated Chapter Presidenmspndvide overall leadership for the Chapter and have
given of their time to conduct meetings, set up andldp\&rategic plans and goals. They are the mentofstime
leaders within the chapter as well as chairs of cotegst But it must be said that no one ever achievekiagyt
alone and that is why the chapters need the membersstigptdorward and do some task to make the job easier anc
the success sweeter.

There have been some other improvements or enhantethanmake this Federation more communicative,
more informed, more aware, and more ready to the cigaleYou just have to go to the web site and see.

The Mission of this organization is “To support legislatieneficial to current and potential federal
annuitants and to oppose legislation contrary to thearests.” We cannot be too complacent to not be amtigde
involved. Everyone has a part in this Federation and witteertyone’s involvement our organizational mission
cannot be effective.

LOSS OF AN EXTRAORDINARY ADVOCATE FOR NARFE

It is with great sadness to inform you of the death ofriddMory” Lewis who passed away
on October 5, 2009. He is service by his wife of 55 yearisbi@pdaughters Kelly Lewis and Joni
Smith (Mike), son Mark Lewis (Allison), four grandchiér, Cory, Cella, Lexi, and Joaquin, and
sisters Ineta Dever, Katherine McCarty, and Bonnie Leavid, many nieces and nephews. Mory
worked as a management executive for several federaliageand retired in 1983. After working his
way up from Chapter President, he was elected Region VibiNd Field Vice-President for NARFE
in 1994, faithfully serving the members of the five-statgae for 10 years, he was inducted into
Colorado Hall of Fame. He will be dearly missed bynddb know and loved him.

KUDO KORNER

Welcome to the Kudo Korner where praise, complements, ag §gee of recognition cannot go unnoticed for those successes
within the Federation. If anyone wants to share theirsh@re accomplishments, please email this information tatme
impinna@gmail.conso it can be put in the next newsletter. It is my ddbiat we have a bimonthly newsletter and not
quarterly!

Thanks toGaynel Andrusko, of Chapter 293 there may be on the horizon another member recruited antinow
maybe in the future as this person has heard about NARRE& main trust of this is that she stated, “Ed asa 2 postal
acquaintances at a restaurant one evening. One of therd hambas retired as of Dec. and the other Kathke&ced with the
following. She has not yet received the packet promised tha&iewtll help her decide by Sept. 29, the deadline, whether to
retire, and retire by end of Oct. | told her all aboR¥E, brought in my 2 different application forms from dae. | will drop
off a NARFE magazine and newsletter on Tuesday to heo, Klshe decides to not retire, | believe she saidlea®ost Office
can transfer her/ask her to transfer to another gfisé avithin 500 miles. I'll put a new supply of applicationsng car
tomorrow morning. Thank goodness for NARFE. | am grateful”.

Judy Wink, Capitol City Chapter 1119, made her monthly meeting telephone calls to her lisaofes while travelinground
the country this past summer. Now this is dedication-eoreshing like that.
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NOTES FROM CHAPTERS

TheUncompahgre _montrose/delt Chapter 103%& about holding their own in membership this years the old
story, we have recruited several new members but deathson renewals keep us just about even. | have ftiet w
field reps. for John Salazar, Mark Udall and Michael B¢nnl had an hour meeting with each of them and gave
them a packet which explains all our top legislative pgresi We had Regional Representative, Randy See of
Senator Bennett’s office at our last meeting. Wesaeed up here in Montrose for the November Healthdair

we are hoping to pick up a few new membéeFem Heffernan, Chapter President

La Junta Chapter 1054 President Jane Hutchinputtogether a joint meeting of NARFE members and the United
Transportation Union (UTU) and the Nat. Assoc. of Retti& Veteran Railway Employees (NARVRE) on October
21st for a combined Leadership Development Seminar in Puéhlat. was not all! They also pulled together to go
out in the rain to visit and express views on NARFHasso0 the offices of Rep. John Salazar, Sen. Michaeh&,
and Sen. Mark Udall.

2009 REGION VII CONFERENCE

The 13" Biennial Region VII Conference held October 1-3, 200€heyenne, Wyoming at the Holiday Inn
was TOTALLY a success with the 138 who registered. Th&aZence was designed around informative sessions o
Legislative issues, Leadership Development, the StreidtuUNARFE, Chapter practices and policies, the ingrm
of Service Officers and on a lighter side, Laughing e#sSt All five states in our Region and guests were thtie
renew old friendships, make new ones and enjoy meetingoersrfrom other chapters. Communication among our
NARFE members is invaluable and long-lasting.

Margaret Baptist, National President, was the Keysp&aker and enlightened us on the Referendum,
Headquarters, and the various “trials and tribulationstiad the county. Dan Adcock, NARFE Legislative Director
gave a fantastic presentation in one of the Group®@eswith a slide presentation on the legislativaess
confronting us on the level of Health Reform. On te day we were given more Grassroots legislationnmdtion
on the “how’s” and making contact with the right pedi@a the Hill” and what responsibilities and steps to make
visit with the Representative or staff member very pasitOverall, all participants were very pleased i
Conference and wished that more would have been thevasla GREAT conference! Thanks to Region VII VP
Martha Leiker and the Wyoming Federation with all idividuals that helped put it on.

Colorado members well represented at the REGION VII Cordérence



**COMING ATTRACTIONS**

2010 COLORADO NARFE $1,000 SCHOLARSHIP

Scholarship details will be available in January, 201@rmétion will be transmitted electronically to the
agencies by the Denver Federal Executive Board as sooe dsttils are available. The award is for $1,000 to a
Full-Time college undergraduate in the Fall of 2010. Thei@om must have a Parent/Stepparent or
Grandparents/Step grandparent who is a Federal Employegdr working in the State of Colorado. Transcript(s),
Letter of Recommendation, lists of awards and actsited SAT or ACT scores will be needed along with the
application form and essay. If you are unable to receiformation from the Denver Federal Board and wollel i
as application form when they are available, Pleafié-treddie Dempsterat 720-283-7621

2010 FEDERATION STATE CONVENTION
Winston Scott, President of Chapter 293, Larry Schlunesiékent of Chapter 820, and Rickey Graham,
President of Chapter 1076 are working on the convention beldein Longmont at the Radisson Inn, on May 14-16,
2010. On October 1Ba Kick-Off meeting of the committees working on thengention met in Longmont to discuss

the process and came up with the theme of *

OPEN SEASON
Open season is from Novembel &through December 14!,

Take special care on deciding as there have been soerd ohanges that will or may
affect your health insurance. The Office of PersoMehagement said recently that 14 health
insurance companies are either leaving the Federal Enaplégalth Benefits Program or
reducing their service areas. Some federal employdkisave no choice but tchoose a new
health plarthis open season. If you click on the underline it wikktgou to the list of health
plans affected.

SERVICE OFFICER INFORMATION

Calling OPM: 1-888-767-6738

A reminder: YOU can use the above toll-free number to:
1. Report the death of an annuitant
2. Report non-receipt of an annuity check, or direct depos
3. Report a change of mailing address or make changesaonuity account, including tax withholdings, change DDegiosit
address, purchase savings bonds.
4. Verify annuity amount, survivor annuity provided forddife insurance amount.
5. Order replacement CSA or CSR cards, OPM forms and lispéled replacement 1099R Forms.
Change PIN (Personal Identification Number)

* Available 7:15 AM to 7:45 PM Eastern Time.
* Have applicable PIN, CSA/CSF and Social Security nusmbehand.

OPM Online:www.opm.gov retireeswww.opm.org/retire

NARFE-FEEA FUND UPDATE

For information or how to donate for either programkcbn http://www.feea.org
In addition, FEEA is again administering the NARFE Cattr Federation Scholarship program that awards or
$1,000 scholarship to a dependent of an Active Federal Engplay€olorado. This program has proven to be at
exceptional recruiting tool for the Colorado Federation.
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IS HEALTH CARE AN ISSUE??

1o " #$$ $ $

% #$$ & $ LM,
. #$$ &$ $ '(N0_( 1
20 #$$ & $ $% 3& $4 5& 5!
6 ”
#$$ & 1 ' ( 5 0& (0 (/78#
0 (/79# 0: (u <
Alzheimer’s

On September 19 a memory walk was held in Denver
City Park. The NARFE TEAM, consisting of walkers from
Chapter 1119 and 1089 were there to do their part. The NARFE
TEAM raised $305 which is used by the local Alzheimer's Asso
to provide the services our community needs at no costtiida
- the 24/7 Helpline, and Safety and Educational programs. We
are not given credit for all the money brought in by fhrgtion
but our visibility has served a purpose. It is at theotdrdevel and
all the Alzheimer’s Chairs that should be given créaithe hard
work they do to find ways to raise funds to support this tngp
disease. They may come up with ideas of items for lmeesrto
have to solicit donations.
Our Federation has set a goal of raising $10,000 for 2009.
At the present time, our contributions have reached $65088.isTh
mainly due to contributions from two chapters of approxaiyeb900 each and $900 from the raffle at the federation
convention. The two chapters that have made thesslmdions are Lakewood #1085, our largest chapter and Uppe
Arkansas Valley #2286, one of our smallest chapters. lllonly take a little effort on the part of the othérapters
to push us over the top. Many thanks to the local chaimamenwork in the local chapters. If your chapter doets
have an Alzheimer’s Chairman, why don’t YOU voluntektakes very little time and effort on the part ofreeone
to handle this position. If someone in your chapter khlike to make a contribution in memory of someon&or
honor of someone, | will acknowledge that gift witepecial card to their family or to them. Keep up the goodkwor
and contact me if | can be of any assistance. Remedtember is Alzheimer’s montiBillie Love

FEDERATION MEMBERSHIP UPDATE — Eva Heller, 15 VP — Membership

Ensuring Members Renew

When does the process of retaining a member actually b&pe? it begin when a member’s renewal date
approaches? Or perhaps retention efforts begin aflea@er member’'s name appears on the Non-RenewalsgListi
In either case, it may already be too late. Waitingromote retention places the chapter at a disadyaatad it is
likely the member will never renew. To combat menibsses, chapters must implement a retention stratedyy t
begins at the moment a new member is recruited. Erereffective methods that, used consistently, camaliyt
ensure a boost in renewals. Your retention stratlegyld encompass three stages: Prospect, Active and Renewa

The Prospect Stage At this stage, recruitment methods play a major irothe retention process. Members
recruited by other members tend to remain with the AgBon longer than those recruited by any other means.



Therefore, each NARFE member is considered a recruggresenting NARFE and charged with seeking to gain
members who are genuinely interested and committed tolgpectives.

Emphasizing membership and its vital connection to NARFgislitive efforts. Prospects will immediately realiz
that through membership, they actively influence NARFE @lgjand, more importantly, their own retirement
security. Prospects must perceive that NARFE memberaraintegral part of our legislation.

The Active Stage The prospect is now a member. From this point ceryemteraction between NARFE, its
chapters and the new member can potentially affectti@benAt chapter meetings, a new member should be
welcomed and seated with another chapter member(s) tthieeipfeel comfortable and to help them become familia
with chapter services. Be sure your chapter has a etershnd a ‘Calling Tree’ to give advance notice of upagmi
events and the meetings.

The Renewal Stage At this point your chapter members should need oniyalswudge of encouragement. If
you’'ve made maximum use of your retention strategg,majority of your chapter members will renew witkesalf
you have not, the Renewal Stage provides one last ret@qmortunity. Phone calls and personal correspondence
give the added encouragement some members may need itooreleew. Retention is no easy task, and it doesn’t
happen overnight. It requires preparation and planning, Bud@ith every effort to ensure that our members renew.
Perhaps as much time should be devoted to retention ds teerecruitment. The two obviously go hand in hand.
Remember to analyze your recruitment efforts regulanbking sure not to overlook any simple but vital
components of your retention strategy.

Colorado Federation Membership Retention Program

May 2009 — May 2010
Objective: Maintain and increase membership by reducing and/or mimgithie number of voluntary membership
losses. Currently, Colorado has approximately 800 membiexg dises withholding. The goal is to increase the due
withholding to 1217 members for the state. This will inseedues withholding in Colorado to 25 % of the total
number of voting chapter members.
Method: Provide a one-tim&5.00cash rebate to chapter members, including spousal mertharent or new) who
sign up for dues withholding. The Colorado Federation wal/gle the funds for the project.

a. Members will sign up for dues withholding on Form DW-2 d¢arrent members and DW-2a for new
members. The members will also complete the NARFEnM® Request for Dues Withholding Rebate,
Form C-7 (1/2000).

b. The two forms are to be forwarded to the Federatibvi-Membership for processing the DW-2 and
DW-2a to National HDQTRS and retaining the Form C-7 lierRebate.

c. The $5.00 Rebate will be issued when the change to Dues Wlittnés reported on the M-112, Monthly
Chapter Activity Report under ‘Payment Status Changes. FEueration VP will notify the Federation
Treasurer to issue the Rebate to the member.

The Chaptewith the largest percentage of members (current and signipng up for dues withholding during this
period will be recognized with a cash award.
The recognition will be at the Federation ConventioMay 2010.

FEDERATION TREASURER'S REPORT

As of September 30, 2009

BALANCE ON HAND AUGUST 31, 2009 (Chkg. Acct) $2,014.03
RECEIPTS $1,149.00
TOTAL TO BE ACCOUNTED FOR (Chkg. Acct) $3,163.03
DISBURSMENTS $411.17
BALANCE ON HAND September 30, 2009 (Chkg. Acct) $2,751.86
SAVINGS ACCOUNT August 31, 2009 $15,370.98
CERTIFICATE OF DEPOSIT $5,000.00
TOTAL ACCOUNTED FOR ON SEPTENBER 30, 2009 $23,122.84



IMPORTANT TELEPHONE NUMBERS AND ON-LINE CONTACTS
Office of Personnel Management (OPM):
- Retirement Matters, including report of death, etc.: 1-B&B-6738
- Taxes: Annuitant Express (Replace 1099R, change taxoddinly:  1-800-409-6738
Federal Long Term Care: 1-800-582-33@¥w.LTCFEDS.com
- Thrift Savings Plan (TSP): 1-877-968-37W8yw.tsp.gov
- Social Security (all matters): 1-800-772-12h8yw.ssa.gov

STATE LEGISLATIVE REPORT — Eileen Bond
Federation State Leqislative Chair

The State Legislature has Interim Committees meetinggltine Summer. Most of them will have legislation to
introduce during the regular session that starts in dgntibe important ones are:

Poverty ReductionThis committee is looking at the causes of poverty and lodkingays in which the state can help
reduce it.

Hospice and Palliative Carelospice Care is used more in some states than offte¥sise of Hospice reduces the cost
for end of life and makes it less of a high stress amdiaxperience for the dying and their family. Coloradonell
as other states are looking at why we do not use it more.

Long Term Fiscal StabilityThis Committee is looking at what the long term effécEABOR, Amendment 23 and
Gallagher will have on the state. The Committee is compaSledislatures and interested members of the public.

Health Carel have been attending this Committee for the Coloraaods Lobby. They have had public testimony
about rural health, dental health, charging women morgrieate insurance, and funding Medicaid and CHIPS. They
also had a report about what might be coming out of Washington

Mental Iliness in the Criminal Justice Systerhis is an oversight committee looking at the cost ddrioerating the
mentally ill.

FEDERATION LEGISLATIVE
IMPORTANT TELEPHONE NUMBERS AND ON-LINE CONTACTS

LEGISLATIVE HOTLINE Toll-free (24 hours) 1-877-217-8234
DIRECT LINE TO CONGRESS 1-866-220-0044

Active Federal Employees

FERS

Article written By Bob Davidson of Palomar Chapter 455, Califonia
This month’s article for the Active Federal Employeééther FERS or CSRS) is in regard to a threat made by one of our
elected representatives and may be indicative of how segaed we Federal workers. Senator Tom Coburn (R-OK)
successfully filibustered to remove a provision from a &ebil, which would give FERS employees credit for unusield
leave in their annuity calculation. That in itself Wwasstrating but it was what he later said that has dansg ire, and should
any Federal or any public employee. In part, Senator Cobudyi‘By the way, if you are a Federal employee and unhappy
with me trying to defeat this amendment, you should pay attento something. There is no guarantee to your Federal
pension based on the economics we face today in this countgoudfthink it is guaranteed, you have another thought
coming because the world economic system is going to determingther we can honor that pension. That is what is
coming. We are very closeWell isn’t that a pleasant statement; cross me and take your pension away. He would make
any schoolyard bully proud! Work hard, give the people oeAca your dedicated service for 20, 30 or more years and w
will kick you to the curb and give you nothing in retiremernyafl dare to speak up and defend yourself and the benefits that
you were promised by the law makers of this country. We haard politicians protest private industry cutting ret#em
benefits and health care benefits from their employees andvedvave aJS Senatorthreatening the same thing for federal
workers. Can you say hypocrisy? How many of his staff aar&ed for him for many years and are expecting toa &tom
Federal service under ERS and he is going to take thaPaW@as Senator Coburn think that he and the Federal government
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are going to get top talent to serve in its agencies agltke wheels of government turning if there are no retirenssafits

or so little that one could not retire but would contioman serfdom to the coming aristocracy of America, comdtess? |
hope that the Senator spoke in a moment of passion andhbaths reviewed his statement that he regretted itifBid,is
speaking from his convictions and beliefs with regard to legite issues raised by Federal workers and our rigetteest
changes in the retirement system within the legislatiovegss we are required to use, then something must chahgasIf
going to begin a movement within the Congress to reducénainate retirement benefits for federal employees amth those
that are retired (“If you think it is guaranteed...”, “Thé&eio guarantee to your Federal pension...”), then we neget taore
active protecting those rights! Have you visited your Congneters? Have you called them? Written them? Or avejyst
sitting back and thinking, “They wouldn’t dare.” They wouglake if they think that you will sit back in your complacgand

do nothing until it is too late and you stop getting that agrpayment and your health benefits are cut or eliminageduse it
will save the “government” money by not giving its former employbes promised retirement benefits. When someone
threatens you, do you do something about it or do you run a®ey&or Coburn has thrown down the gauntlet, do we dare t
take it up? Do the Federal workers and retirees of Oklarsinback on their backsides and not challenge their lecte
representative for his comments? Do we here in Paloragt@h455 not challenge our own representatives if they supgort t
Senator’s statement? Do you who are reading this in ptrés of the country, in other NARFE chapters goingisb $it back
and let a bully threaten our promised benefits for seswiendered to our nation? We may be the first to be hiitait makes
you think we are the last? Many veterans are coming home adduapport from the government for service related injuries
from protecting our nation and who knows, they too may beocsdive a buck to be spent elsewhere. Wake up and stand up 1
this and every other bully that comes out of a congressitiaahber and threatens us. Let them know that we votthandur
families vote and they can be replaced. They work fothey are our representatives, not our rulers! | for oneatra serf, |
am proud to serve this nation as a US Postal Servipogee and US Navy veteran and will let my representakimess what

| think when they start to step out of line. | am Rolbeavidson 1l (Bob 2) of Palomar Chapter 455 NARFE, anv&cti
Federal Employee with 30 years of proud service to this nation.

Sick Leave Phase In...
Under a phase-in plan okayed by Congress, FERS emplayeesant to get full credit for unused sick leave will
have to wait until January 1, 2014 to retire. They careleavlier than that, but if they do, they will getyopartial
credit toward retirement under the phase-in rules.chlamge, which will give FERS employees the same inge i
save sick leave that has long been enjoyed by CSRS ymglois part of the compromise Defense Authorizdiithn
heading for the White House.

Here's a summary of the new FERS sick leave credlitiesy of the Federal Managers Association:

"The conference committee approved a measure which wadit EEERS employees for unused sick leave at the
time of retirement. Due to concerns over the cost®ptiovision, lawmakers approved language that would phase ii
the credit over four years.

"During this time period, FERS employees would recei%® aercent credit for unused sick leave; FERS
employees who retire after January 1, 2014 will recailleefedit for their unused sick leave, placing thenpan
with their Civil Service Retirement System (CSRS)merparts. The FERS sick leave phase-in marks a conggomi
over legislation approved in the House-passed versitiedfY10 Defense Authorization Act.”

NEED EXTRA INCOME? Judy Snow Pre-Retirement Seminars is searching for five members who would
be interested in training to become a seminar Presenter/Instructor. If interested in training, please call Judy Snow at
303-596-3330, or contact Judy at judysnowO9@gmail.com. Trained presenters/instructors are paid $700 a day plus
airfare if out of town.

REGION VICE PRESIDENT
Martha Leiker, Region VII Vice President, 303-430-4794, e-maileikerm@earthlink.net
FEDERATION OFFICERS
Frank Impinna, President, 303-482-1747, e-mailimpinna@gmail.com (also Newsletter Editor)
Eva Heller, 1* Vice President/Membership — 303-756-4551, e-maikvaheller@juno.com
Ken Bowen, 2° Vice President/Legislation — 303-988-7701, e-makmmpbow@aol.com
Larry Schluntz, Treasurer — 303-772-6419, e-mailschluntz@msn.com




