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 COLORADO FEDERATION 
          OF CHAPTERS 
                NEWSLETTER 
                  October, November, December 2008 

 
MESSAGE FROM THE PRESIDENT:  Martha Leiker 
The 30th National Convention held in Louisville, KY is now part of our history.  The Convention ran smoothly and 
well orchestrated.  At times I felt it went too fast but a good Convention.  Margaret Baptiste was re-elected President, 
Joe Beaudoin, (Virginia), was elected Vice President.  Both Nat Brown, Secretary and Dick Ostergren, Treasurer, 
were re-elected.  During the Region VII Caucus I was elected Region VII Vice President.  
 
Honorary membership was discontinued as we know it.    Members who have been granted the right to a National 
membership without further payment of National dues retain that status.  Honorary National Members shall maintain 
their Chapter dues payments unless waived by the Chapter.  From now on Honorary members will be known as 
Distinguished Members at the National level of the Association and continue to pay NARFE dues, and receive a 
Distinguished Member pin and ID card.  To qualify for this new category a member must be 85 years (no change) and 
a member of NARFE for 20 years (no change).  Honorary Life Members may be upgraded to Distinguished Members 
upon written request to the National Office and by resuming payment of NARFE dues.  The change occurred because 
the honorary members were costing the organization too much by not paying dues.  
 
The delegates voted to give the responsibility of selecting a convention site to the National Executive Board (NEB) in 
2014. Year 2010, the Convention will be held in Grand Rapids, MI and in 2012,  at the Nugget in Sparks/Reno, NV.  
 
    Dan Adcock, Legislative Director, warned of a “Perfect Storm” which is threatening federal retirement benefits.  
He did not ask the delegates to take any specific immediate action, but he said they should begin making preparations 
now to defend their benefits by: 1)  Assemble telephone trees and calling committees so that rank-and-file members 
can be contacted within 48 hours to make calls to their members of Congress.  2)  Redouble efforts to recruit and 
retain members. 3)  Become involved in political campaigns, 4) Donate to NARFE-PAC which makes campaign 
contributions to Fed-friendly members of Congress.  Federal and military retirement benefits and other entitlement 
programs—such as Social Security, Medicare and Medicaid—are in the path of the legislative storm that Adcock 
predicted.   
 
     Since I was elected Region VII Vice President, this will be my last address to you as Federation President.  I will 
be resigning my position at the end of October to take over my new position the beginning of November.  I thank all 
of you for your continual support during the past three and a half years.  It has been a pleasure serving you and I will 
do my best to represent you on the National Executive Board. 

 
 
 
Martha Leiker, Federation President, was elected as Region VII Vice 
President by acclamation at the Region VII Caucus in Louisville, Kentucky, 
during the National Convention.  She will assume her new duties November 
1, 2008. 
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MEET DOROTHY WHITE, FEDERATION SECRETARY  

Dorothy began her career as a Federal employee on June 25, 1965, with the Department of 
the Interior, US Geological Survey, Denver Branch Library, located in Lakewood at the 
Federal Center.  She was a cataloging and reference librarian.  She worked in Lakewood 
until august 1979 at which time she was transferred to Reston, Virginia, to work at the 
National Headquarters library as a cataloging librarian.  She worked there until November 
1984, and then transferred to the Department of Health and Human Services, National 
Institutes of Health, National Library of Medicine, in Bethesda, MD.  She worked there 
until January 3, 2003, at which time she retired and returned to the Denver area to live. 
 
She joined NARFE in 2004 after receiving a mailing from OPM regarding membership in 
the organization.  Presently she is serving as the Colorado Federation secretary and also as 
secretary for Aurora Southeast Chapter 1769.  She is a member of the Colorado 
Association of Parliamentarians and serves as the Association’s secretary and as the 
President of the Colorado Gamma Gaveliers Unit.  She continues her active involvement with her sorority, serving as 
the Parliamentarian for her chapter.  Dorothy has three daughters and three grandchildren – 2 boys and 1 girl. 
             

 
MEET WINSTON “SCOTTY” SCOTT  

Scotty was raised in Seattle, WA in the years immediately before and 
during WW2 where he was exposed to the joys of outdoor activities 
including boating, camping, hiking, horseback riding, hunting, fishing, and 
building (carpentry).  He became a ham radio operator while a teenager 
which determined his profession and training with the University of 
California as an Electronic Engineer (E.E.).  Upon graduation he chose 
among some very generous offers the lowest paying job with the National 
Bureau of Standards in Boulder, CO.  He never regretted remaining in the 
same building for the next 35 years serving as Radiation Safety Officer, 
Electronic Engineer, and Safety Engineer, ending up being the Department 
of Commerce Regional Safety Manager for DOC agencies in an eleven 
state region.  He married Barbara in 1959.  After retiring from government service in 1993, he has volunteered his 
time for the City of Louisville as a Safety Consultant and is employed as an E.E. Consultant and Quality Manager for 
an Electronic Calibration Company serving 70 companies in Colorado. He is currently NARFE Boulder Chapter 293 
President and Master of Lafayette Lodge #91 A.F.& A.M.  Scotty enjoys sharing his slides and stories with interested 
groups on such subjects as observing a Mt. St. Helens eruption, exploring SE Alaska by float plane, piloting a small 
boat up the inside passage in British Columbia and Alaska, taking horses and wagons on the cross-state ride on the 
John Wayne trail on the abandoned Milwaukee Road through tunnels, bridges, and trestles, fishing for Salmon, Ling 
Cod, and Halibut in the Ocean off British Columbia (six years), and exploring North of Desolation Sound, B.C. by 
boat  

 
FEDERATION MEMBERSHIP UPDATE – Betty Lucero-Turner,  1st VP - Membership 

As of the end of August 2008, the total NARFE membership in the State of Colorado was 6,594.  In August of 2007 
our total membership was 6,711, a slight decrease.  Through August 2008, there have been 293 new members join 
NARFE.  Twenty-five (25) of those new members were current federal employees.  There have been 117 
reinstatements for the same time period.   
 
During the period April 2008 through October 2008, Chapter volunteers participated in six Pre-Retirement Seminars 
sponsored by the Denver Federal Executive Board and/or SnowCap Agency.  All the seminars were held in Denver.  
Approximately 180 current Federal employees attended these seminars.  Of that total, approximately 111 (62%) were 
FERS and 69 (38%) were CSRS.   
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NARFE has been given the opportunity to participate in 58 health fairs in November and December of 2008.  
Assignments have been made to chapters around the state to participate in these Health Fairs.  This is one the major 
activities we participate in to get new current federal employee members. 
 

FEDERATION LEGISLATIVE UPDATE – Jack Powell, 2 nd Vice President – Legislation 
The Legislative Committee spent most of the time coordinating activities related to “Meet the Candidates” month.  
We had above average success and the highlights included one chapter picnic where several of the candidates or their 
representatives spoke; we met with one of another candidate with the legislative group from that Congressional 
District.  We also participated in a Candidate Forum with the United Veterans Committee where the vast majority of 
U.S. Congressional candidates appeared and gave presentations. 
 
I attended the National Convention in September as a member of the National Legislative Committee, developing the 
legislation plan for the next Congressional session.  Also was actively involved in reviewing legislative resolutions 
coming from chapters throughout the United States for action at the National Convention.  
 
Remember that NARFE’s Legislative hotline is available to all members.  It is prepared weekly when Congress is in 
session and at any time when circumstances require a timely notice.  The hotline is e-mailed via GEMS, posted on the 
NARFE website (www.narfe.org) and available 24/7 by phone (703-838-7780) or toll free at 877-217-8234.  Some 
chapters dial the Legislative Hotline from a cell phone during their monthly meetings for all to hear. 
 

FEDERATION TREASURER’S REPORT  
   Balance on Hand (Chkg. Acct) as of  9/01/08:  $2,061.58 
   Receipts:  $1,000.92 
   Disbursements:  $4,836.94 
   Checking Account Balance as of 9/30/2008:  1,225.56 
   Transfers from Savings to Checking:  $3,000.00 
   Savings Account as of 9/30/2008: $11,687.17 
   Certificate of Deposit as of 9/30/08:  $5,000 
    

FEEA  
Eva Heller reported that the NARFE/FEEA has a total contribution of $546.25 as of 9/30/2008. 
 

NARFE SCHOLARSHIP 
Details for FEEA scholarships will be coming out in January 2009.  Applications will probably be due in March.  A 
reminder that the scholarship qualifications are as follows:  Colorado Federation:  must be a full time undergraduate 
college student in the school year 2008-2009; must have a parent or grandparent who is a full time federal employee 
living or working in the State of Colorado; FEEA Scholarship:  full time undergraduate college student in the school 
year 2008-2009; must have a parent who is a federal employee who has been employed at least 3 years; NARFE:  
must be a high school senior who will be a college freshman in 2008-2009 and has a parent or grandparent who is a 
NARFE member.   All of the applications require SAT or ACT test scores, letter of recommendation, transcript(s), list 
of activities and awards. 

 
THRIFT SAVINGS PLANS  

A government rule that you may not be familiar with could cost you.  When people with Thrift Savings Plans, 401(k) 
plans and IRA accounts turn age 70-1/2, they must make a required minimum distribution (RMD).  If they do not do 
so, they face a penalty of 50 percent of the amount that should be withdrawn.  You can find your RMD at 
www.irs.gov/pub/irs-pdf/p590.pdf. 
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2009 COLORADO FEDERATION CONVENTION UPDATE  
Hazel Birtle, 2009 Convention Coordinator 

The 2009 Colorado Federation Convention will be held Friday – Sunday, May 15 – 17, 2009, at the Red Lion Hotel, 
4040 Quebec St.  This will be our first ever weekend convention and our hope is that our Active Federal Employee 
(AFE) members will take advantage of a weekend convention to come out and really see what the Colorado 
Federation is all about.   
 
While all prices and activities are not finalized just yet, I can tell you that the hotel has been newly renovated, has 
some great conference facilities and is offering us an excellent rate of $78 a night, single or double.  The event will 
begin with a Mixer on Friday evening; the business session will start Saturday morning and run through Sunday Noon 
with a banquet on Saturday evening.  We have some special entertainment planned for the banquet and interesting 
breakout sessions scheduled for Sunday morning. 
 
While the District I Chapters are hosting the convention this year, anyone who would like to help is more than 
welcome.  As you can imagine, putting on a state-wide convention takes a lot of good ideas and a lot of work so, no 
matter what chapter you belong to, we would welcome your participation on any of the numerous committees 
working on the convention.  The convention planning committee meets the 3rd Thursday of each month at the 
American Legion Post #1, 5400 E. Yale St. (southeast corning of Yale and I-25) at 10:00 a.m. so come on out and 
join us.  If you have any suggestions or questions, you can reach Hazel Birtle, Convention Coordinator, at 303-307-
4732 or hbbirtle@aol.com. 
 
Our philosophy – It is never too early to start planning!  So, grab your 2009 calendar right now and reserve May 15, 
16 & 17 for the 2009 Colorado State Convention! 
 

NOTEWORTHY NEWS ITEMS  
Scam Alert:  Fast Lane To Your Wallet (July 7, 2008) – AARP Bulletin – If you are one of those folks who 
sometimes leaves your credit cards and/or wallet locked in your car, beware.  Thieves today have devices to get into 
your car, steal only a card or two, and lock it again so you have no idea you have been hit – at least immediately.  
Parked cars provide a new and easy route for crooks to steal IDs.  These thieves then literally run out and buy high-
end electronics that can be resold or store gift cards that are difficult to track.  SO, BEWARE, TAKE THAT 
WALLET WITH YOU! 
 
Accidental Deaths 
Accidental deaths caused by people improperly taking medications rose by more than 700 percent from 1983 to 2004, 
according to a new analysis of all U.S. death certificates issued in that period.  This analysis was completed by the 
University of California, San Diego.  It focused on fatal medication errors at home, primarily from overdoses and 
mixing prescription drugs.  For information on how to take drugs wisely, go to 
www.aarp.org/health/rx_drugs/usingmeds. 
 
Tax Break for Widowed Homeowners 
According to a recent issue of AARP, you now have up to two years following a spouse’s death to sell your jointly 
owned home and keep up to $500,000 in profits tax free, thanks to a provision of the Mortgage Forgiveness Debt 
Relief  Act signed into law last December.  The change should allow recently widowed homeowners more time to 
grieve and better plan their future, instead of rushing a home sale to avoid paying more taxes.  Previously, a home had 
to be sold the same year as a spouse’s death to qualify for the $500,000 exclusion; widowed homeowners who waited 
two years were only eligible for up to $250,000.  Any longer, they wouldn’t be eligible at all. 
 
Over 50 and Looking for a Job? 
If it’s been a while since you looked for a job, you may want to add a new tool to your search:  websites that focus on 
jobs, careers and information for older workers.  Some 20 websites cater to older job seekers and comprise a growing 
subset of about 50,000 sites that offer career databases or job listings.  Among the leaders are RetirementJobs.com, 
SeniorJobBank.org and RetiredBrains.com 
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COLORADO ROUNDUP 
 

Lakewood Chapter 1085 – Ken Bowen, President 
Chapter 1085 Holiday Luncheon will be held December 16th at the Holiday Inn, Denver West Village, across from 
Colorado Mills.  Golden Buffet for $20.  Time:  11:30 a.m.  All chapters and guests are invited.  Contact Carolyn at 
303-425-6056 for more information. 

 
 

Loveland Chapter 821 – Dana Carlson, President 
 

 
 
 
 
Martha Leiker, Federation President, presenting an award to  
Tom Boston, former Loveland Chapter President, with his 
wife, Joyce. 
 
 

 
 

 
 
Attending presentation of award were Dana Carlson, 
Loveland Chapter President, Joyce Boston, Alan Buetzer, 
and Martha Leiker, Federation President. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

FEDERATION OFFICERS  
Martha Leiker, President, 303-430-4794, e-mail:  leikerm@earthlink.net , fax: 720-540-3007 
Betty Lucero-Turner, 1st Vice President/Membership - 720-733-1497, e-mail:  npllkhm1111@aol.com 
Jack Powell, 2nd Vice President/Legislation – 303-755-2484, no e-mail 
Dorothy White, Secretary – 303-568-9113, e-mail:  whited703@aol.com 
Eva Heller, Treasurer – 303-756-4551, e-mail:  evaheller@juno.com 
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PROS (+) AND CONS (-) OF STATE BALLOT ISSUES              (Herb Homan, 9/9/08) 
L Would lower minimum age for state lawmakers from 25 to 21 
  + Legally an adult at 21; maturity/competence can be judged; encourages civic engagement. 
  -  Policy decisions can best be handled by more experienced; age 25 strikes appropriate balance 
M&N would repeal obsolete constitutional provisions on liquor and land valuation (“no brainers”)  
O Makes it harder to propose constitutional initiatives but easier to propose statutory initiatives 
  + Detailed constitutional amendments limit legislature’s ability to address policy/fiscal matters. 
  - Makes it more difficult/expensive for citizens to initiate constitutional changes. 
46 Would ban affirmative action policies in state and local governments 
  + Would treat everyone equally in public employment, education or contracting. 
  - Discrimination persists; affirmative action still needed – without quotas or points. 
47 Would ban mandatory union membership and payment of dues 
  + Gives employees freedom of choice; promotes state’s image as business-friendly 
  -  Under current federal law, employees can opt out of paying their fare share for representation 
48 Defines personhood as the moment of egg fertilization 
  + Definition needed to assure fair treatment of all humans; may initiate legal end of abortions. 
  -  Interferes with personal, private choices; many fertilized eggs do not result in pregnancy. 
49 Would bar state/local government employee payroll deduction to support unions 
  + Avoids payroll use to channel money which could be used for political purposes 
  -  Needlessly complicates employee decisions about organizations to support 
50 Would allow casinos flexibility on hours, betting limits, etc., with local approval 
  + More revenue for community colleges will make Colorado more competitive; local choice 
  -  Could significantly expand gambling and addiction; rigid revenue earmarking 
51 Raises state sales tax 2 cents on $10 purchase to fund services for developmentally disabled* 
  + Additional revenue will allow early services for those on waiting lists. 
  -  Raising taxes hurts ailing economy; inflexible dedication of revenue inappropriate 
52 Would re-direct use of growing oil/mineral severance tax revenue to road projects 
  + Increases shrinking highway funding without raising taxes 
  -  Diverts funding from vital water projects, energy assistance, wildlife and other programs 
53 Would create specific liability for business executives guilty of criminal conduct* 
  + Ensures accountability of officials whose firms do not follow state laws. 
  - Existing laws hold executives accountable; may negatively impact business climate 
54 Would bar sole-source government contractors/unions from giving campaign contributions 
  +  Promotes civic trust, government openness and competitive bidding 
  -  Monitoring and enforcement awkward/complicated; urban-rural circumstances differ 
55 Would require private employers to show just cause for firing or suspending full-time workers 
  + Provides job security, discourages arbitrariness and fosters good business practices 
  -  Inflexible restrictions could hurt economy and reduce full-time jobs; present laws are inadequate 
56 Would require companies with 20+ employees to provide health coverage 
  +  Standard cost-sharing arrangement would increase accessibility and employee productivity 
  -  New financial burden on businesses could result in higher prices, eventually even hurt workers 
57  Would require firms with 10+ employees to provide safe workplace, allow negligence suits* 
  +  Promotes safety, provides added benefits to compensate injured employees 
  -  Current workers’ compensation system adequate; increased liability/costs; business disincentive 
58 Would end oil/gas tax break, use revenue for college scholarships, energy, road, water projects* 
  +  Aimed at industry making record profits; increased funding improves economy, state programs 
- Negative effect on business; spending plan vague; credit justified because of high property taxes 
59 Would allow state to retain any surplus revenue to fund education, rainy-day savings accounts 

  +  Provides future funding source for education with no tax increase; retains voting on taxes 
- Would permanently end TABOR rebates, could destabilize future education funding, raise fees 
CAUTION:  Check state “Blue Book” and other references for more comprehensive coverage. 
*statutory change (all others, constitutional) 


